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VI SI O N
Leading interprofessional simulation-based learning in health, to improve patient safety and quality of care.

MI SSI O N
The SimEd Network will be an integrated, collaborative learning and research community
that strategically improves health system delivery and outcomes by 2021.

RO LE
The SimEd Network enhances the capacity and effectiveness of its members’ simulation-based
learning and professional development programs.

GUIDING PRINCIPLES
Learner
Centredness:

We support the
person-centred
mission of
our Network
members as
they pursue
best practices
in simulation
learning. We
believe that
through learner,
practitioner
and instructor
feedback,
improvements
and innovations
result.

Sharing:

Accountability:

Collaboration:

We believe that
our collective
efforts lead
to synergies
that would not
otherwise be
realized, and
that these efforts
contribute to a
whole that is far
greater than any
individual node/
site, program
or faculty
department.

We believe in
being accountable
to our Network
members and will
conduct ourselves
in a transparent
manner through
reporting and
communication
of the activities
undertaken. We
will measure
the impact we
are making
and report our
progress to our
members.

We value the
learning and
change that result
from a variety
of professions
and institutions
coming together
to share
their unique
perspectives in
the interests
of safe patient
care and
interdisciplinary
learning.

Professional
Development:

We believe
in enabling a
community
of highly
trained, diverse
simulation
educators
committed to
innovation, lifelong learning, and
the advancement
of simulationbased learning.

Innovation:

We are open
to trying and
evaluating better
ways of doing
things and to
a culture of
curiosity and
discovery. We
believe that
our collective
curiosity will lead
to advances in
simulation-based
learning.

STRATEGIC DIRECTIONS
GOVERNANCE

INFRASTRUCTURE

COMMUNICATIONS

A best practice
governance model
that supports the
Network’s Vision,
Mission and objectives.

A robust, sustainable
infrastructure that
supports current
and future Network
operations, activities
and needs.

Communication
that keeps internal
and external
stakeholders up to
date and informed,
and heightens the
Network’s profile.

ACADEMIC
EXCELLENCE

TALENT
DEVELOPMENT

Strategies, processes
and a culture that
nurtures and advances
ongoing innovations
in simulation-based
learning.

Faculty and staff
proficient, engaged
and motivated to
translate and apply
their expertise and
knowledge for the
benefit of learners.

