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VISION

Leading interprofessional simulation-based learning in health, to improve patient safety and quality of care.

MISSION

The SimEd Network will be an integrated, collaborative learning and research community
that strategically improves health system delivery and outcomes by 2021.

ROLE

The SimEd Network enhances the capacity and effectiveness of its members’ simulation-based
learning and professional development programs.
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STRATEGIC DIRECTIONS

reporting and
communication
of the activities
undertaken. We
will measure
the impact we
are making

and report our
progress to our
members.

to share

their unique
perspectives in
the interests

of safe patient
care and
interdisciplinary
learning.

committed to
innovation, life-
long learning, and
the advancement
of simulation-
based learning.

discovery. We
believe that

our collective
curiosity will lead
to advances in
simulation-based
learning.

ACADEMIC
EXCELLENCE

TALENT
DEVELOPMENT

GOVERNANCE

INFRASTRUCTURE COMMUNICATIONS

Communication
that keeps internal
and external
stakeholders up to
date and informed,
and heightens the
Network's profile.

A robust, sustainable
infrastructure that
supports current
and future Network
operations, activities
and needs.

A best practice
governance model
that supports the
Network’s Vision,

Mission and objectives.

Strategies, processes
and a culture that
nurtures and advances
ongoing innovations
in simulation-based
learning.

Faculty and staff
proficient, engaged
and motivated to
translate and apply
their expertise and
knowledge for the
benefit of learners.

@ DALHOUSIE DALHOUSIE nmlg oo soti
UNIVERSITY UNIVERSITY )
FACULTY OF HEATH mcurvoruEoicE N ’/\\/“"""” authority

IWK Health Centre



